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npoOiieMy MOTPEOHO MPUCTYITUTH MPEBEHTHBHO, Ca IMJHEM CITMMHHHICAKA FIXOBUX
y3poka y mpakcu. JIBa cy OCHOBHA HAUMHA 3a PEIlaBame PaHUX CIIOPOBA: CYIICKO
pelliaBambe PaTHUX CIOPOBA M BAHCYACKO (MHPHO) pEIaBambe PajHHX CIIOpOBa.
CycKo pelaBame ¢e Hije 3Ha9ajaHo UCTAKIIO M TIOKa3ayio e(prKkacHIM, HApOIrTO HE
y 3eMJbaMa Kao IITO je Halla, jep He TOCTOje paTHH, CIEIHjaTn30BaHu CYI0BH, Beh
CY PaZHH CTIOPOBH Y Ha[JIGKHOCTH CYZIOBA OIIITE HAUIEKHOCTH. CBE TO JOBOIH 10
JYTOTPajHUX, CKYITUX 1 Hee(PUKACHUX TIOCTYIIAKa, jep 3allITUTa IPpaBa TOCIe TOTUKOT
BpeMeHa notiyHo u3ryou cmucao. On 2005.romune 1o 2016.romune, AreHIujH je
nogaero 13.934 mpeyyiora 3a MOKPETame TOCTYIKA MHUPHOI pEIllaBamba PaJHUX
CIIOpOBa, a 071 Tora je MepuTopHo peteno npeko 5.000cmoposa. Jyroroaummsy pag
AreHIHje OTpaBaao je y MOTIMYHOCTH HBEHO TIOCTOjamke B YBONEHE Y 00J1acT pagHor
npaBa, a akTHMBHUAM ydemheM y KOMIUIETHO] peOpMH paHOT 3aKOHOJIABCTRA,
HCTIYEbCHU Cy 3aJIaTH IIIJBEBH O] COLMJAITHOT 3Ha4Yaja U TO: a) pacTepeherbe Cy/I0Ba,;
0) yHampeheme colmjaaHOr IMjajora; B) CMambeme Opoja INTpajkoBa; T) CTajaHa
KOMyHHKaIFja ca COIMjalHAM TIapTHEpWMA, capaamha ca  CHHIMKATHAM
opraHuzapjamMa u yApyKembruMa TocionaBana. KoJeKTHBHU CIIOPOBU pelliaBajy ce
TaKO3BAaHUM MHPEH-EM, Tl MUPUTEIh MOKYIIIaBa Ja Johe 10 3ajeTHIUYKOr Pelickha.
Koj vHIMBHIyaTHUX PaHUX CIIOPOBA OHU CE palllaBajy MOCTYIIKOM KOjH Ce Ha3UBa
apOutpaka, rie apOuTap Kao He3aBUCHA Tpeha cTpaHa peliaBa TMOCTYMaK M
noHOCcH ofpel)eHe Mepe Koje MMajy TpaBHY TexuHy. Lleo mocrymak je paBHONpaBaH
Y WJICHTUYaH CYJICKOM TIOCTYIIKY, KaJia TOBOPHUMO O MPUMEHH TIpaBa 1 rpormca. OHO
TIITO Ta Pa3IKyje OJ1 CYACKOT je 1a HUje pEIpeCcHBaH, OJJHOCHO 00¢ CTpaHe MOpajy Jia
MPUCTaHy Ha OBaKaB BUJI Capa/iibe. BaXKHO je HATIOMEHYTH Jla HEe KOIITa HHUINTA U Jia
Ce y TOKY IOCTYIKa HE peMeTe OJHOCH M3Mel)y mocionaBIia W pajHuKa, jep CBe
BpEME Tpaje pasroBop.
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ARBITRATION FOR INDIVIDUAL LABOR DISPUTES

Summary

The primary aim of this paper is to point out a fngmof advantages of
out-of-court settlement of labor disputes ovegdition, and above all arbitration,
characterized by a meritorious, swift and comprenssttiement of labor disputes.
Reconciling the interests of the social partnera sarting point in developing this
way of resolving labor disputes. The parties resthe dispute with the assistance of

“Ministry of thr Interior RS.
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bobaH Buaojesuh, Apbutpaxka 3a nHanemayanHe pagHe crnopose
(ctp. 17-29)

a neutral subject (arbitrator), an expert in theldi of labor law, who meets all the

statutory criteria, which contributes, among othbings, to the prompt and fair

resolution of this type of dispute.Arbitration @nsidered to be an informal "civilized

method" that enables social justice to be achie®d leads to the settlement of
disputes for the benefit of both parties. Efficienparty autonomy, economy,
voluntariness, informality and gratuity are justng® of the advantages of this
method.The paper analyzes the relevant legal ssur€¢he Republic of Serbia,

trying to answer why arbitration for individual lab disputes is the most adequate
peaceful method of resolving labor disputes, whatita advantages over litigation

and the application of pressure methods (strikek-loout), and what are the

disadvantages of comparative solutions.
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