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The paper aims at reviewing the position of persatisdisabilities in Montenegro
within the context of the legislation reform netatesl by the need to harmonise the
country’s legislation with the EU standards. In tentenegrin legislation, a number of
laws were passed that not only adequately prdtecstatus of persons with disabilities,
but also integrate a number of stimulating meastoegmployers that encourage the
employment of persons with disabilities. Howeuae, ¢émployment of people with
disabilites seems to face a number of obstaclegislative imperfections become
negligible in relation to problems related to thdueation of persons with disabilities,
their agility, and certain problems regarding thifimgness of employers to employ them.

From the methodological aspect, a number of sfiientiethods of research and
data processing were used in the work: - Histositedcriptive is important in order to
see the development process of the protectionrebrizewith disabilities in terms of
appropriate legislation and measures that contattat their employability;- Descriptive
method is important when defining basic terms sagh disability, persons with
disabilities and the like;- Quantitative analysiasmsed dominantly in the analysis of the
representation of persons with disabilities inttstal population, in the labor market, both
in terms of the number of employed and unempleylte dogmatic method is used in
the study of national rights, both in their entirand in parts, but also in the study of the
European legal framework; - Comparative analysisigortant when comparing certain
provisions in European legislation and nationaidtadion;- The analysis method is used
throughout the work, and it is used to analyzechesyal terms, positive law and
statistical and other data; - The synthesis methpdrticularly important for determining
conclusions and providing answers to the set gidltss research.

Key words persons with disabilities, legislation of MontereegEuropean
standards.
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I INTRODUCTION

The introduction provides a brief overview of tmernational and European
regulations concerning the position of the persatisdisabilities. It is followed by an
overview of Montenegrin legislation governing thasiion and rights of the persons
with disabilities with an emphasis on higher edooaind the challenge of accessibility
of educational facilities to the youth with disdigit studying at Montenegrin
universities. Nevertheless, the focus of the pipen employability and employment
of persons with disabilities which is closely corted with vocational rehabilitation.
This section outlines the main challenges persdthsdigabilities in Montenegro face
as regards employment and employment-related imclu$he paper ends in the
conclusion that the solid legislation still needsbe put into practice in terms of
accessibility and adaptation of workplaces to persath disabilities.

The issue of protecting the rights enjoyed by persdth disabilities is an integral
part of human rights education in general. Due targe number of people with
disabilities and the consequences of disability,itsue of protecting their rights has
become a serious problem of large scale. The gpealfics pertaining to this category
of population in terms of realization of their lwasghts call for an active role of state
authorities as well as an appropriate level ofeptn of the rights enjoyed by persons
with disabilities. The rights of special importarfoe persons with disabilities are the
right to equality, the right to education and vioea training and the right to work. In
order to achieve the essential equality of peraatisdisabilities, the conditions must
be provided for them to enjoy basic human rightslygjand effectively.

The United Nations has long dealt with the issugotity development aimed at
protecting people with disabilities, which is comied by numerous documents that
have been issued within this organization. Peragthsdisabilities are entitled to all
human rights and fundamental freedoms set forttthén general instruments of
international public law such as the Universal Betion of Human Rights, the
International Covenant on Civil and Political Riglaind Freedoms, the International
Covenant on Economic Social and Cultural Rights@bnvention on the Elimination
of All Forms of Racial Discrimination, The Convemti Against Torture and Other
Cruel, Inhuman or Degrading Treatment or Punishmémé Convention on the
Elimination of All Forms of Discrimination againgfomen. However, none of the
above documents explicitly prohibits discriminatitbased on disability, which,
nevertheless, occurs in practice. In most constisit people with disabilities are
guaranteed equality. Since people with disabildiesnot specifically protected by any
of the above-mentioned conventions and covenaneedpresented itself for adopting
a new document that would serve as an importahtaiopeople with disabilities. The
UN General Assembly adopted the text of the Comvemin the Rights of Persons
with Disabilities at its 61st session held on Ddoeml3, 2006. The Convention
established international standards on the rights feeedoms of persons with
disabilities, clarified the principles of humanhtsg in the context of persons with
disabilities, and created mechanisms to monitorirtifementation of these rights.
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Numerous European Union resolutions refer to theeif the protection of rights of
persons with disabilities. Member States are idviteundertake the necessary actions
in order to implement a comprehensive and coostingiolicy of vocational
rehabilitation, as well as to achieve equal pgasiin of persons with disabilities in all
aspects of social life.

The European Social Charter of 18 October 1961vesfirst international charter
that explicitly mentioned persons with disabiliti€ee Charter obliges member states to
undertake positive actions in order to improve folegration of persons with
disabilites into society through measures aimedowercoming obstacles in
communication and mobility, as well as at providaggess to education, transport,
housing, cultural activities and leisure activities

The principle of non-discrimination is defined intiéle 14 of the European
Convention on Human Rights and Fundamental FreedmahsArticle 1 of Protocol
No. 12 to the Convention. These provisions stipulat: ‘The enjoyment of the rights
and freedoms set forth in the Convention shalebared without discrimination on any
ground such as sex, race, color, language, religaitical or other opinion, national or
social origin, association with a national mingribyoperty, birth or other statds”
Conventions together with protocols have a bindiiggificance for the national
legislative system and practice.

The Convention and Protocol No. 12 to the Conver@mnot recognize disability
as a basis for prohibiting discrimination, and @muncil of Europe has, therefore,
adopted an Action Plan to promote the rights atidputicipation of persons with
disabilities in society. It is important to noteattithe European Union outlined the
measures contributing to the independence andceffijdlyment of human rights of
persons with disabilities, in the Strategy for Reopith Disabiliies 2017-2023.
Strategies and action plans are of great importima@ember countries in terms of
recommendations that can contribute to the achiemerof the goals of the
aforementioned conventions.

ITI PERSONS WITH DISABILITIES IN MONTENEGRIN
LEGISLATION

Following the restoration of independence in 20@@ntenegro established
accession to the European Union as one of the fogign policy priorities. The
process of accession to the European Union impfiesfulfilment of certain
requirements of legal, political and economic ratim that sense, the modernization
of the legal framework supported by the labor mackeries a special significance.

1 7. StojkovaMegunarodni normi i standardi za licata so hendjk&koplie, 2004, 112.

2 L. SamuelFundamental Social Rights - Case-law of the Eumg®acial CharterSecond
edition, Council of Europe, 2002, 314.

% The European Convention on Human Righternet und IPR:_https://ec.europa.eu/digital-
single-market/sites/digital-agenda/files/ConventloNG.pdf accessed on: 22 June 2022.
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Among the newly adopted legislative framework, tthdour Law and the Law on
Professional Rehabilitation and Employment of Resswith Disabilities are of
particular importance. Montenegro’s overall comreftinis to actively participate in
international flows in all areas including the diebf the rights of persons with
disabilities. Thus, Montenegro signed and ratifieel Convention on the Rights of
Persons with Disabilities as well as the Optiomatdeol to the Convention at the UN
General Assembly session in New York on Septenibhe2(D7.

The Constitution of Montenedrgroclaims the following as the fundamental
values of the public order: freedom, respect fon& rights and freedoms, the rule
of law and democracy. Article 8 states that dimedindirect discrimination on any
grounds shall be prohibitténd introduces regulations and special measures to
achieve the equality of persons who are in uneguoaltion, on any grounds.
According to Article 17, paragraph 2, all persohallsbe deemed equal before the
law, regardless of any particularity or personatug®. In addition, the Constitution
prohibits the restriction of human rights and faeed beyond the scope allowed by
this Act.

According to Article 39, everyone is guaranteectdm®n of movement and
residence and it may be restricted if required @o donducting the criminal
procedure, prevention of contagious diseases spgeamt for the security of
Montenegrd. Article 68 guarantees special protection of pesseith disabilities,
while the principle of public order and the prideipf non-discrimination and
equality are regulated in more detail in the LawPoohibition of Discrimination and
the Law on Prohibition of Discrimination against$ms with Disabiliti€s The Law
on Prohibition of Discrimination against PersonghwbDisabilities in Article 5,
Paragraph 1 sets out the obligation for legal aaral persons to adopt and
implement regulations and special measures aimadhaving equality of persons
with disabilities.

III THE ASSOCIATION OF DISABLED YOUTH OF MONTENEGRO
AND HIGHER EDUCATION

According to the World Health Organization, it &ieated that in Montenegro
people with disabilities account for at least 104he total population. The issues
important for persons with disabilities in Montereegare mainly within the

* The Constitution of Montenegi©fficial Gazette of Montenegrdlp. 1/2007 of 25 October 2007.
® 7. RaSe\i, Korporativna odgovornost za postovanjedmearodnih ljudskih pravalV
Qacionalna natmo-strina konferencija “Trendovi u poslovanju”, KruSev2@20, 80-81.

Ibid.
" bid.
8 The Law on Prohibition of DiscriminatiofQfficial Gazette of MontenegfpNo. 46/10 of
06. 08. 2010; 40/11 of 08. 08. 2011; 18/14 of #12014.
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competence of the Ministry of Labour and Social ffel but other ministries take
on a part of the responsibility by performing fumes within their competence.

In Montenegro, 32 organizations dealing with thetgmtion and promotion of
the rights of persons with disabilities are registeas can be seen from the results of
the research The role of organizations of persatis disabilities in improving the
position of persons with disabilities in Montenagsbciety, which was conducted by
the non-governmental organization Center for theveldpment of Non-
Governmental Organizations (CRNVO, 2021). The rsigstificant role is played by
the Association of Youth with Handicap, since theglemented the most significant
number of projects compared to other NGOs and iasisos, and also provided the
greatest contribution to the creation of numeregslative solutions.

The Association of Youth with Disabiliies of Mamegro (AYDM) was
founded on October 22, 2001 and it aims to proraatk contribute to the equal
position of young people with all kinds of disai@ in society, through different
initiatives and the establishment of a legal, efitureal, cultural and social framework
that enables it. The AYDM offers several programs: education and training
program, an employment and human resources devembprprogram, an
independent life program, an accessibility prograntegal and anti-discrimination
program, and an international cooperation progreine. support for students with
disabilities is provided through the Student Admd0ffice.

At the moment of writing this paper, accordingtte AYDM data, there were 95
students with disabilities currently studying atrt&megrin universities. Out of these,
55 were students at the University of Montenegfbatl the University of Donja
Gorica (a private university), while 31 studentsermenrolled at other universities and
independent university units.

According to the Law on Higher Education, higheneadion is accessible to all
persons and cannot be restricted, either direcilydrectly. According to Article 70,
paragraph 4 of this Law, students with disabilites exempt from paying tuition
fees. In addition, under Article 90, paragraph &isf Law, a student with a disability
has the right to take the exam in a manner adapted/her educational needs in
accordance with the statute of the institutionJuty 2015, the AYDM signed a
memorandum on cooperation with the University ofnkdaegro. The aim of the
memorandum was to encourage inclusion and prowfi&l eopportunities for
students with disabilities in higher educationsthreating conditions for transition to
an open labour market so as to enhance the rempeatnjoyment of the human
rights of persons with disabilitie&ccessibilityis one of the key factors for enroliment
at a university of persons with disabilities. I tanalysis of the accessibility that
AYDM carried out in 2016, out of a total of 16 uagity departments in Podgorica,
12 were only partially accessible and 4 complételgcessible. Among the partially
accessible were the Faculty of Law, the Faculti?ditical Science, the Faculty of
Economics and all faculties at the University ohfadGorica.
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IV VOCATIONAL REHABILITATION AND EMPLOYMENT OF
PERSONS WITH DISABILITIES IN MONTENEGRO

Employment of persons with disabilities in Monterwegs regulated byex
specialis— the Law on Professional Rehabilitation and Egnplent of Persons with
Disabilities, which provides for the possibility @nployment of these persons under
general and special conditions. Employment of parseith disabilities under the
general conditions is considered to be employmenthe employer without
adjustments of jobs i.e. work position. Employnafrppersons with disabilities under
the special conditions is considered to be emplaoyméth the employer to adjust
jobs and work position and employment at specifjanizations for employment

Vocational rehabilitation is an integral part afanplex and continuous process
of general rehabilitation and its aim is to enabtiisabled person to secure, retain and
advance in suitable employment and thereby toduhch person's integration or
reintegration into society. In the case of employment under general condjtibyes
Law provides for a mixed employment model. This edixmodel implies the
obligation of employers to employ a certain numtifepersons with disabilities in
relation to the total number of employees (a qbatsed system), on the one hand,
and on the other, subsidies received by the $tébey provide employment for a
person with disabilities. From the quota-basedegysit follows that the right of
priority is enjoyed by persons with a degree oflligy. Sometimes it can be a
problem if a person with a disability wants to keegret information about his/her
health status. The issue of personal data prateitithe subject of a number of
international documents, and in some European mwesinsuch as, for example,
Slovenia, when recruiting employees it is forbidtierseek information concerning
their health status, except insofar as these datalavant for the performance at the
workplace for which they apply.

By integrating within their working environment,rpens with disabilities are
also given the opportunity to participate in othellective activities such as trade
union activities, so that their employment alsovjgles security against social
exclusion?

The Law on Professional Rehabilitation and Emplayimef Persons with
Disabilities provides for the establishment of umd for Professional Rehabilitation
and Employment of Persons with Disabilities whiglised for the development and
improvement of vocational rehabilitation and emptent of persons with

° The Law on Professional Rehabilitation and Emplerynof Persons with Disabilities, 2017.
19v/ocational rehabilitation and Employment of DisabPerson, 1998.

1 E. Korpt Horvat, Varstvo delaseve osebnosti, zasebnosti in dostojanstva v deiovod
zakonodaiji republike Slovenij@: Socijalna pravda i dostojanstvo na radu (zkamdova),
Zlatibor, 2008, 69.

12 R, Klikovi¢, Zaposljavanjenvalida, osnov njihove ekonomske i socijalne sigsti in:
Socijalna pravda i dostojanstvo na radu (zborrdkva), Zlatibor, 2008, 556.
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disabilities, co-financing of special organizatigmayment of subsidies for employers
who employ persons with disabilities, co-financprggrammes for maintaining the
employment of persons with disabilities, and fimag@nd other activities related to
the vocational rehabilitation of persons with diti#ds.

In accordance with the regulations governing stieif they fulfill their legal
obligations, employers who employ persons with hilias in the open labour
market and under general conditions are entitletitsidies in the amount of 100%
of the eligible costs which refer to: grants fojuating the workplace and working
conditions for employment of persons with disabsit loans under favourable
conditions for the purchase of machines, equipragct tools necessary for the
employment of persons with disabilities; partidigatin the financing of personal
expenses of an assistant to persons with disadilitn addition, employers are
entitled to wage subsidies for each disabled pdtsgnemploy. The amount of the
subsidy depends on the employee’s disability. Thusemployer who employs a
person with at least 50% disability rating hagghtrio a subsidy of 75% of the gross
wage paid for the whole period of employment, wiolean employer employing a
person with disability less than 50%, the subsidgunts to: 75% in the first year of
employment, 60% in the second, and in the third emch subsequent year of
employment, 50% of the reimbursed gross salary atnou

Nevertheless, in contrast to some of the earlieitisns™ under the current
regulations, persons with disabilities can be nradandant. If they are not entitled
to any of the rights stipulated by a special pnogre, their employment is
terminated, with the right to a severance paynteatamount of which depends on
whether the disability was caused at work or oatgidrk.

The Labour Law of Montenegro protects the rightpafons with disabilities
and guarantees them special protection. Accoraintiis Law, direct or indirect
discrimination of a person seeking employment amcemployed person, on the
grounds of gender, birth, language, race, religiomipur of skin, age, health
condition, or disability, nationality, marital stat family responsibilities, sexual
orientation, political or other belief, social bgobund, financial status, membership
in political and trade union organizations or arifieo personal feature shall be
prohibited™

The Labour Law does not consider as discriminasjpecial provision of the
Law, collective agreement and contract of employimelating to special protection

3 The 2003 Labour Law Cfficial Gazette of the Republic of Montenégmdo. 54/03),
prohibited the termination of employment for pesaith disabilities in the event they are
determined the status of a redundant employeethbulaw was amended by the Law on
Amendments to the Labour Law(fficial Gazette of the Republic of Montenégio.
79/04).

1 The Labour Law of Montenegrtfficial Gazette of MontenegfpNo. 49/2008, 88/2009;
26/2009, 26/2010; 59/2011, 66/2012, 31/2014 arD3a/
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and assistance for specific categories of emplogeeksin particular those governing
the protection of persons with disabilitiés.

One of the important rights provided for by the dabl aw, as well as the Law
on Professional Rehabilitation and Employment ob®es with Disabilities, is the
right of persons with disabilities to work at th@ilace of residence, that is, an
employed person with disability may not be deployedvork in another place
outside the place of residence, or sfaiy adopting the Law on Professional
Rehabilitation and Employment of Persons with Digigls, more favourable
conditions have been created for increasing theloyment of persons with
disabilities, as well as their equal participatiothe labour market.

Persons with disabilities are among the categofiggersons with the greatest
obstacles to employment. On December 31, 20150 Ipedsons with disabilities
were registered with the Employment Agency of Moaggo. 1,064 (315 women) of
them were persons with work related disability, &6 were categorized persons
(221 women). On December 31, 2015, a total of Qd@yars were entitled to a wage
subsidy for 128 persons with disabilities (49 woneédut of the 128 employed
persons with disabilities, 97 were full-time emgeg. Most of these people worked
in non-governmental organizations, especially iganizations of people with
disabilities and with private employers, while thevere no data on employment in
the public sector.

In order to implement the measures and activifiescational rehabilitation and
employment of persons with disabilities and oth#ficdlt-to-employ persons, the
first instance and second-instance vocational fgaibn commissions operate
within the Empoyment Agency. In 2015, the firstamee commissions gave findings
and opinions on the determined percentage of tigdbr 462 persons (50% of them
were women), the inclusion in the measures andviteegti of professional
rehabilitation of 157 persons with disabilities dinel remaining working capacity for
86 persons with disabilities. In addition, they mad assessment on the possibility of
employment for 21 persons with disabilities andoeih 726 decisions.

Nevertheless, it is evident that there is insfitiemployment of persons with
disabilities, and the reasons for this are numerous

- employers’ prejudices as regards the skills ofges with disabilities;

- inaccessible environment, poor adjustment of vloekplace and working
environment to the needs of the persons with digedyi including thenaccessibility
of facilities, which prevents the arrival and stapersons with disabilities;

- a number of unemployed persons who have notidestified as persons with
disabilities;

15 |

Ibid.
6 The Law on Professional Rehabilitation and Emplegtrof Persons with Disabilities,
“Official Gazette of Montenegro'™No. 49 / 08 and 73 /10.
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- a number of persons with disabilities who hawer@sed the right to disability
or family pension although they are capable of wgrkand they do not dare enter
into a contract of employment for fear of losingitipension;

- low level of social support;

- a lack of motivation to seek employment whichofen caused by over-
protection in the family and the use of social fieas a kind of pretence of social
security;

- inadequate educational structure of unemployesbpe with disabilities, a lack
of knowledge or work experience, as well as nuneerbarriers to obtaining
educatiofy’.

The strategic goal in the field of employment inriémegro until 2020 is to
improve the conditions for increasing the emplditstadf persons with disabilities
and their equal participation in the labour markéte Europan Disability Strategy
2010 -2020 is a framework for action at the Eurodesel as well as for national
activities aimed at improving the position of peoplith disabilities, regardless of
gender and age.

V CONCLUSION

Due to a large number of persons with disabilities,protection of their rights
has gained in importance. The question of the giote of these persons is the
subject of interest both nationally and internatllyn Since its founding, the United
Nations has been particularly interested in imprgwvthe legal and other status of
persons with disabilities. The former can be catetlon the basis of a large number
of conventions.

Vocational rehabilitation and employment of persavith disabilities is a
complex undertaking that aims to include peoplé disabilities in the work process
and is also a condition for their social integratim this way, people with disabilities
are involved in social trends and become equal resswdf society. In order to ensure
full equality of persons with disabilities, lawsviedbeen passed which guarantee the
prohibition of discrimination in all areas of sddie. Within the EU, there is a
significant number of regulations and strategies tieal with the protection of the
rights of persons with disabilities.

In Montenegro, there are very few opportunitiessfmployment of persons with
disabilities. Therefore, the adoption of the NatloBtrategy for the Integration of
Persons with Disabilities is of special importaraewell as the adoption of a number
of laws regarding persons with disabilities, amaevigch, the Law on Vocational
Rehabilitation and Employment of Persons with Diggs. This law contains

" The Strategy for the Integration of Persons witkabilities in Montenegro (2016-2020
Internet;_http://www.mrs.gov.me/ResourceManagai¥ilwnload.aspx?rid=251538&rType=
2&file=STRATEGIJA%20ZA%20INTEGRACIJU%20LICA%20SA%RIVALIDITETO
M%20U%20CRNOJ%20GORI1%202016-2020.ddccessed on: 30 June 2022.
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provisions that provide employers with the oppadtyuie recognize their own interest
in employing persons with disabilities. On the pgathiards the European Union, it is
necessary to create adequate conditions for pengthndisabilities to participate, as
active and equal citizens, in the process of Eampetegration of Montenegro. It
will be very important to put into practice the cept of adapting workplaces to
persons with disabilities since the solid legiskatican only be effective when
international standards are applied in all esdemgas of social life.

Milica Andelié, LLM"

OBPA30OBAHE U 3AMNOLL/BbABAHE OCOBA CA
MHBAJNTMAUTETOM Y UPHOJ FOPWN: LEGE LATAWN
EBPOINCKWU CTAHOAPAU

Pe3nme

Pao uma 3a yuw cacnedasarve nonooicaja ocoba ca unsanuoumemom y Llproj
Topu y xommexcmy peghopme 3axonoOascmea Koja je Heonxooua 3002 nompeode
yerknahusara 3aKoHoO0ascmea semmwe ca cmaumoapouma EY. Y ypuoeopckom
3aKOHO0ABCMBY OOHUjem je HU3 3aKOHA KOju He camo 0a HAd a0eK8amaH HAYuH
wmume cmamyc 0coda ca UHEATUOUMemoMm, 6eh u UHMesPULULY HU3 CIUMYTAMUGHUX
Mjepa 3a nocnooasye, Koje noocmuyy 3anouLbagare 0coba ca UHBATUOUMENOM.
Mehymum, uzeneda oa ce 3anouwvasarbe 0coda ca UHBATUOUMENMOM CYo4aA8d Cd
opojnum npenpexama. Hecaspuienocmu 3aKoHO00G8CMEa NOCMAJy 3aHEMApbUse y
00HOCY Ha npobieme 8e3ane 3a 00paz08arse 0coba ca UHBANMUOUMEMOM, FUXO8Y
azuntHocm u oopehene npobneme y noanedy CHPeMHOCHU HOCI00a8aya Oa ux
3anocie.

Ca memoodonowxoe acnekma, y pady je Kopuwifien HU3 HAYYHUX Memood
ucmpadicusarba u 0opade nodamaxa. - Mlemopujcko-0eckpunmuean je ajican Kaxo
Ou ce caznedao pazeojuu npoyec 3awmume 0coda ca UHBATUOUMEMOM Y CMUCTY
o0zosapajyhiec 3akonoO0ascmea u mjepa koje oonpunoce mocyhHocmu muxoeoez
3anoubagarea; - JleckpunmusHa memooa je 6ajdcHa npu OeqpuHUCarLy OCHOBHUX
nOjMOBA KAO WMo Cy. UHBAIUOUMem, 0cobe ca UHBATUOUMEMOM U CIUYHO, -
Keanmumamuena ananuza je 0omunanmuo Kopuuwhena y aHamisu 3acmynseHoCmu
0coba ca UHBATUOUMEMOM VY VKVIHO] NONYIAYUju, HA MpiCUwmy paod, Kako no
Opojy 3anocieHux maxo u no Opojy He3anocieHux;, - JJoemamcku memoo ce Kopucmu

“Master of Laws, PhD Student, Faculty of Law, Ursitg of Belgrade.
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V NpOYUaBary HAYUOHATHUX NPAsd, KAKO Y YeIuHu mako u y Ojelosumd, am u y
npoyuasarby e6poNcKoe NPpagHoe okeupa, - Komnapamusna ananusa je 6axcra kaoa
ce nopede oopeliene 00pedbe esponcKoe U HAYUOHATHOZ 3aKOHO0A8Ccmed; - Memoo
aHanu3e ce KOPUCmu y yujeiom paody, a KOPUCmiu ce 3a aHau3y OCHOBHUX NPAGHUX
nojmMo8a, NO3UMUBHONPAGHUX U CIMAMUCMUYKUX U Opyeux nooamaxa, - Memooa
CuHmese je NoceOHO BadICHA 30 OOHOWEre 3aK/bYYaKa U 0aearbe 002080pd HA
NOCMAB/LEHE YUDEBE 0802 UCTPANICUBAILA.

Kawyune pujeuu: ocobve ca unsaruoumemom, sakonooascmeo Llprne I'ope,
€8PONCKU CMAaHOapou
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