Pajko PaoHuh, TpaHcdhopmaumja yrosopa o pagy Ha oapeheHo y
HeogpeheHo BpujeMe y LipHoj Mopu (cTp. 61-76)

3aIlOCIICHMM 3aKJbY9d yToBOp O pamgy Ha Heoapeheno Bpujeme. CnmdHo je
npenBul)eHO | 32 ,,()aKTHYKH PaHU OHOC" y OIILITEM PEKUMY PaJHUX OIHOCca (32
MOCEOHH PEXUM paJHUX OAHOCA HHUje MpeaBul)eHO) W TOM TPUIIMKOM CTBapa ce
Takolhe MpaBHA (PHKIMja 3a TOTITMCHUBAKEC YTOBOPA O Paxy Ha HeoapeheHo BpHjeMe,
aKo Ce 3aroCiIeHH CIIOXKU ca THM. [[pUIMKOM MMIUIEMEHTALMje OBOT PaIHONPABHOT
WHCTUTYTa, Ip’KaBa Mopa ocurypatd Behy 3aKOHUTOCT HPHIMKOM TMOCTYTama
nocJiofaBana npeMa 3aroclieHrMa, U3 pasjiora IITO Ce Pajd O HepaBHOIPABHUM
CTpaHKaMa W YyYeCHUIIMMA Yy pagHoM onHocy. MHCTHTYT TpaHcgopmaryje-
npeoOpaxkaja yroBopa 0 paiy je OCMHIILIBEH Kao CPeCTBO MOMONy Kora 3alocieH!
JoN1a3e 70 IiJba, a TO j& CHTYPHO M CTAOWITHO 3aItoCiICHE.

Rajko Raoni¢”™

TRANSFORMATION OF EMPLOYMENT CONTRACTS FOR
A DEFINITE TIME INTO INDEFINITE TIME IN MONTENEGRO

Summary

Ever since the need for human work appeared oreplgarth, people have
resorted to clearly defining their work relationghall with the sole aim of being safe
at a certain work-work task and thus ensuring tlesin existence as well as that of
their family. In order to succeed in that desite\t resorted to various methods to
demonstrate loyalty to the employer. With the denluof labor law and the
employment relationship itself, one of the most@mjate methods of binding the
worker-employee is certainly the employment cohtradich gained its full
expansion at the beginning of the 21th centuryodiay's system of labor relations,
the employment contract has become a measure amtabkyf individual success.
The most common forms of employment contractsoateacts that provide for the
possibility of locking it in the form of “fixed-tal' and “indefinite-term”. An
employment contract in the form of a "fixed-term"one of the most frequently
concluded employment contracts and is of a fixed;ttme-contracted nature, while
an employment contract stipulated in the form ofiadefinite period” is not time-
limited and can only be terminated if both partegree. As the success and
development of the national economy and developimertlected in the lowest
possible unemployment, every country strives far filgure, i.e. the percentages
should be as low as possible, and since employeoetracts are directly related to e
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mployment, this is actually one of the key reafonghe actuality of this topic,
according to the author. In the paper, the authoalgzes and defines some of the
conditions and institutes that precede the "tramségion”, as well as the institute of
"transformation” of the employment contract and ragjmate the conditions under
wich it is activated in Montenegro.
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