AnekcaHapa AHTMh, Pag npeko AreHumje 3a NpMBpEMEHO 3anoLu/baBakbe
y Cpbuiju (ctp. 61-72)

VII 3AK/bYYAK

VYBohewmeM 3aKOHCKOI OKBHpa 3a paJ IpeKo areHuuja 3a HPUBPEMEHO
3aI0IJbaBakC BPIIIH CE ycarialiaBamke PagHor 3aKoHoAaBcTBa PemyOmmke Cpouje
ca mehyHaporaum crannapauma MOP-au EY.

ATCHIIMjCKO 3alolUbaBatbeé MMa W MPEOHOCTH M HENOCTaTKe, Kako 3a
OCJIOJABLIA, TAKO U 3a YCTYIUBEHOT 3aIl0CIIEHOr, MaJa, IITO Ce II0ciI0/iaBala THye, 3a
HbHX areHLHjCKO 3alobaBambe, Kao BpCTa (IIEKCHOMITHOT PAIHOT aHTKOBAba, UMa
BHILIIE MPEJHOCTH, HEro Hejxocrataka. [IpencraBiba TEXIbY BIACHHMKA KalUTala Aa
CBOja HOBYaHa cpeAcTBa yseha U Ja OICTaHE Ha CTAJHO IPOMEHJBMBOM TPXKHUIITY,
QI M ONACHOCT IO 3allocieHe Ja ce IpeTBope y jedTuHy pamHy cHary ca
HECHT'YPHHUM 3arocnereM 1 OyayhHomrhy. 3a mocnoaaBna, OBO pelenhe HUje JOHENI0
caMo MPEIHOCTH, Beh HacympoT, Mako CTpaHa Koja TeKH BHIIE (hreKcuOmn3aijn
pazHor o1tHoOCa, rocioxasal, oceha Behy 103y CUIypHOCTH y TIOIVIEAy IIpolieca paja,
YKOJIMKO je jemaH Opoj paJHMKa y ,CTATHOM" PagHOM OJHOCY M YKOJHMKO CY
3aIOC/ICHN WCKJBYYMBO W JUPEKTHO KOA HbEra, jep ce camo Kpo3 cralmiaH u
IYTOTpajaH paJH{ OIHOC, MOXKE IMOCTHhH ONTHMAaTHA TPOIYKTHBHOCT, INTO je
JIOHEKJIE U LJb MOCIIO/IABLIA.

3a 3amocieHe MPBEHCTBEHO pajl MOCPEICTBOM arcHIMja HhUMa HE rapaHTyje
CUT'YPHOCT, HUTH CTPAaTEIIKO IUIAHUpPAmE KOje Ce OIHOCH Ha HEKe IIpUBATHE
TIpYIIMKE, IMajyhu y BUy Jla C€ OHM Hajuelrhe aHraKyjy JTOK TOCTOjU ToTpeda Kox
MOCJI0AaBIa, HAa HeKH oApeljeHH TepHhof, a HaKOH TOra, HEeW3BecHO je Tae he oHu
HACTaBUTH CBOj€ PAIHO aHTaKOBAkLE U Ja M he ra HaCTaBHUTH.

Aleksandra Antid”

WORK THROUGH THE AGENCY FOR TEMPORARY
EMPLOYMENT IN SERBIA

Summary

Despite certain debatable solutions of the Law ganay employment, which
should be amended, the adoption of the law reggjatiemporary work through
temporary employment agencies represents progoespared to the recent state of
legal vacuum, which left a lot of room for emplogbase. Of course, as mentioned in
the paper, this legal solution has both advantagebdisadvantages, but certainly, it
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is much better that the position of employees tiitaagencies is regulated by law,
even if that law also has debatable solutions, ttheat temporary employment is
carried out outside legal frameworks, which was ¢ase until the adoption of the

Law on agency employment.

Key words Temporary Employment in Serbia, Temporary Employmen
Agencies, assignment of employees, position ofogegd, Law
on Agency Employment.
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